YOU ASKEDN
IPERS LISTENED:

Responding to requests from
employers, IPERS is adding an
electronic payment feature to
ICON so employers can pay IPERS
contributions online.

If you are already an ICON
user, you merely will use the
oPayment Registrationd link to
grant authorization and enter the
necessary banking information.

If you have not been using
ICON, now may be the time
to start. Making payments
electronically costs you nothing.
IPERS pays the transaction costs,
which are less than those for
check processing.

There are several advantages
to paying electronically:

1. Transactions are secure.

2. Payments post to the
employerfs IPERS account
immediately.

3. You will know exactly when
money will be withdrawn
from the account.

4. You can integrate the
payment process with your
quarterly wage reporting.

5. You can print a receipt to
help with your recordkeeping.

6. You do not need to write a
check or add postage.

You will pnd more information
about how to use the electronic
feature at the ICON link on IPERSG
Web site when the feature is
ready for use.
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IPERS contribution rates
for pscal year 2008

IPERS{ actuary completed the annual valuation and certiped the
contribution rates for pscal year 2008 for sheriffs, deputy sheriffs,
and members in other protection occupations. The legislature
approved an increase in the rate for regular members.

TOTAL
SISO ERIFA EMPLOYEE SHARE  EMPLOYER SHARE ~ CONTRIBUTION
RATE
REGULAR MEMBERS 3.90% 6.05% 9.95%
PROTECTION  ©80¢%
S s 5.64% 8.47% 14.11%
OCCUPATIONS 6729
SHERIFFS & g
S & 7.70% 7.70% 15.40%
DEPUTY SHERIFFS %,

Covered wage ceiling $225,000
for calendar year 2007

Effective January 1, 2007, the Internal Revenue Code limitation
that applies to IPERS-covered wages will increase from $220,000
to $225,000 for calendar year 2007. Wages paid to employees over
$225,000 are not subject to IPERS withholding and should not be
reported on IPERS reports. If an employee of your organization
has more than one employer and exceeds the wage ceiling because
of dual employment, IPERS will adjust the wages accordingly and
notify you of the overpayment.

Please make the appropriate changes to your payroll system for
calendar year 2007.






